


How To Advance

As a Pre-Paid Legal Independent Associate, you are able to advance through our compen-
sation plan by signing people up as Independent Associates and/or selling Memberships.
New Associates begin at the Jr. Associate Level. Advancement is easy, and as you
advance, you earn a larger commission for your sales.

Your first step will be to advance from the Jr. Associate level to the
Associate Level. There are two different ways to do this:

,# Sign up one new person as a Jr. Associate and sell that same person
4 a membership. Do this as your very first step, and you will immediately
' advance to Associate level and receive the Associate level commission
\ for that sale!

e Have a total of 25 membership counters.

Once you accomplish that, you will be advanced to the
Associate level and your commission will be doubled!
Then your next step will be to reach the Senior Associate
level. Again, there are two options to advance to

Senior Associate:

o Have three frontline Associates, each with
‘ a membership.

® You have a total of 50 organizational
membership counters.

Your Associate Intro Kit will be arriving
from Pre-Paid Legal soon! It contains
everything needed to get started:

including brochures, applications, and

your Success Guide. Additional supplies

can be ordered from Pre-Paid Legal’s

online Supply Store.

Your Success Guide will show you exactly how
to fill out Associate and Member Applications
as well as provide you with details on how

to advance even further in the Compensation

Plan, and much more!

Your Blueprint to hecoming a successful Independent Associate.
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THIS IS ONE OF THE MOST SIGNIFICANT EXERCISES IN BUILDING A
SUCCESSFUL BUSINESS.

We all know a certain group of people. The people we grew up with, our friends, people we work with or people we've
simply come in contact with. This list of people can be the key to unlocking your successful future.

You will want to make a list of as many people as possible. Don’t get hung up on a specific number, but think as if you
were getting paid by the name. Let’s use $100 a nhame. Now, how many people can you think of?

As time goes by, you will constantly be adding to this list through referrals, new contacts, remembering old acquain-
tances, etc.

The following pages should help “jog” your memory. Think carefully about each specific description listed and consider
who you might know within each one. As you are doing this, be sure to think about those who are “local” to you and
those who you would consider to be “long-distance”. When you think of a name, enter it in the space provided.

It is very important not to PREJUDGE anyone while compiling this list. Don’t worry about if you think they would do
this or not.

This exercise is meant to put everyone you know on paper and create a gameplan to help them learn

about Pre-Paid Legal.

The Members of Your Own Family
W Father and Mother

M Father-In-Law and Mother-In-Law
B Grandparents

M Children

M Brothers and Sisters

W Aunts and Uncles

B Nieces and Nephews

M Cousins

Those Who Are Your Closest Friends And With
Whom You Associate Regularly

B Friends and neighbors

W People you work with

B Church members

B Sunday school class members

People You Know Who Are Decision Makers
M Business owners

Bl Human Resources Directors

W Office managers

People You Know Who Are In Direct Sales
W Business/office machine salespeople

B Insurance salespeople

W Car salespeople

Those You Meet In Organizations Or Clubs
M Civic groups, Rotary, Exchange, Jaycees

B Political clubs

M Lodge, Elks, Moose, etc.

M Missionary societies, brotherhood groups

M Merchants or farm organizations

W School groups, boosters, alumni, PTA, etc.

Those You Have Been Associated
With In the Past

B Schoolmates

W Former co-workers

W People in your home town

B Military cohorts

Those You Do Business With

W Doctor, lawyer, barber, merchants, grocer

B Gas station attendant, dry cleaner, postal worker
W Beauticians, jewelers, waiters/waitresses

B Anyone you do business with

List of Acquaintances Already Available
B Christmas card list

M Address book

W Daytimer, planner

H List of fellow employees

M Church directory

Your Blueprint to becoming a successful Independent Associate.
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ASK YOURSELF IF YOU KNOW ANYONE ASSOCIATED WITH ANY OF THE
FOLLOWING AREAS:

eAccounting
eActing
eAdvertising
eAerobics

eAir Force
eAirline
eAlarm Systems
eAntiques
eApartment
eArchitect
eArmy

oArt

eArtificial Nails
eAsphalt
eAthletics
eAuctioneer
eAutomobile
eBabysitters
eBanking
eBarber
eBaseball
eBasketball
eBeauty Salon
eBeepers
eBible School
eBicycles
eBlinds
eBoats
eBonds/Stocks
eBooks
eBookkeeping
eBoys Clubs
eBroadcasting
eBrokers
eBuilders
eBuses

eCable TV
eCameras
eCamping
oCrafts
eCredit Union
eDay Care
eDelivery
eDentists
eDermatologists
eDesigners
eDetectives
eDiet Industry
eDirect Mail
eDisc Jockey
eDoctors
eDriving Range
oDry Cleaners
eDry Wall
eEducation
eElectrician
eEngineering
eEntertainment
eEye Care

eFax Equipment
eFarming

oFilm Industry
eFiremen
eFishermen
eFlorists

eFood Service
eFurniture
eGardens

*Gift Shops
¢Girls Clubs
*Golfing
eGovernment
eGraphic Arts
eGrocery Stores
eGymnastics
eHair Care
eHandicapped
eHandyman
eHardware
eHealth Clubs
eHealth Insurance
eHearing Aids
eHelicopters
eHiking
eHorses
eHospitals
eHotels
eHunting

eIce Cream
eIce Skating
eIncome Tax
eInsurance
eInvestments
eJanitor
eJewelry

eJudo

eKarate
eKindergarten
eLaundries
eLawn Care
eLeather
elLeasing
eLibraries
eLighting
eLivestock
eLoans
elLuggage
eLumber

eMail
eManagement
eManufacturing
eMathematics
eMechanics
eMental Health
eMiniature Golf
eMobile Homes
eMortgages

eMotels

eMotion Pictures
eMovie Theatres
eMuseums
eMusic

eMutual Funds
eNavy
eNewspapers
eNurses
eNutrition
*Office Machines
«Office Furniture
«Qil Changes
eOptometrists
eOrthodontist
ePainting
eParking
eParties
ePediatricians
ePedicures
ePensions
ePerfume
ePersonnel
ePest Control
ePets
ePharmacies
ePhones
ePhotography
ePhysician
ePianos

ePizza

ePlastics
ePlumbing
ePodiatrist
ePolice
ePollution
*Pools
ePreschools
ePrinting
eProperty Mgmt.
ePsychiatrists
ePsychologists
ePublishers
eRacing

eRadio
eRailroad

eReal Estate
eRehabilitation
eReligion
eRental Agencies
eReporters
eResorts

eRest Homes
eRestaurants
eRoller Blading
eRoofing
eSafety

eSales

eSandblasting
eSatellites
eSchool

eScreen Printing
eScuba Diving
eSecretaries
eSecurity

oSelf Defense
eSewing
eSheetrock
eShoe Repair
#Siding

*Signs
eSingingeSkating
eSkeet Shooting
eSkiing

eSkin Care
eSoccer

eSocial Services
eSoftball
eSoftware
eSpas

eSporting Goods
eSteam Cleaning
eStereos
eStocks
eSurgeons
eSurveyors
oT-Shirts
eTailors
eTanning Salons
eTaxes
eTeachers
eTelecommunications
eTelemarketing
eTelevision
eTennis
eTheatres
eTherapists
oTile Layers
eTires

oTitle Companies
eTools

eTowing
eTownhouses
eTraining
eTransmissions
eTrucking
eTypesetting
eUnions
eUniversities
eUpholstery
eUsed Cars
eVacuum Cleaners
eVending
e\eterinarian
e\eterans
sVideo

s\/olunteers
eWallpaper
sWaste
eWatches
eWater Skiing
eWeddings
eWine
eWoodworking
eWriting

eZ00s

States
eAlabama
eAlaska
eArizona
eArkansas
eCalifornia
eColorado
eConnecticut
eDelaware
eFlorida
eGeorgia
eHawaii
eIdaho
elIllinois
eIndiana
eIowa
eKansas
eKentucky
eLouisiana
eMaine
eMaryland

eMassachusetts

eMichigan
eMinnesota
eMississippi
eMissouri
eMontana
eNebraska
eNevada

eNew Hampshire

eNew Jersey
eNew Mexico
eNew York

eNorth Carolina

eNorth Dakota
*Ohio
eOklahoma
eOregon
ePennsylvania
eRhode Island

eSouth Carolina
eSouth Dakota

eTennessee
eTexas
eUtah
eVVermont
eVirginia

eWashington
eWest Virginia
eWisconsin
eWyoming

Provinces/Territories
eAlberta

eBritish Columbia
eManitoba

eNew Brunswick
eNewfoundland
eNorthwest Territories
eNova Scotia
eNunavut Territory
eOntario

ePrince Edward Island
eQuebec
eSaskatchewan
eYukon Territory



Your{SupportiTeam

Pre-Paid Legal has carefully structured its network of Independent Associates so you
will always have a highly trained support team there to help. With your sponsor, or by call-
ing Marketing Services, fill out the following information so you will always have someone to call
when you need training, advice, or just encouragement along the way.

My Sponsor My Upline Manager
Name: Name:
Phone: Phone:
Cell: Cell:
Email: Email:

Marketing Services (580) 436-7424 is your Home Office support.

My Upline Director My Upline Executive Director
Name: Name:
Phone: Phone:
Cell: Cell:
Email: Email:

QUICK REFERENCES

e The Associates Only Website, accessible through prepaidlegal.com, offers access to online
tools, the PPL Supply Store, training information and much more!

e www.pplmediaroom.com: A great source for the latest PPL news and information.

Schedule your first Private Business Reception! You may want your Sponsor or an Upline to help
with your first PBR. If so, sit down with them right away and decide on a time and date, then start
planning who to invite!

Day: Date: /__/ Time: :

MY TOP TEN CONTACTS:

Name Phone Name Phone
1. 6.

2. 7.

3. 8.

4. 9

5. 10.

Your Blueprint to becoming a successful Independent Associate.
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PLAN PPL BASIC GROUP  LIC/REN
STATE PLAN AVAILABLE BRO RATE RATE FEES SPAN EXP BUS LS HBBR LSE  LOLP CDLP
Alabama Titles | - V AUG 89 25 [ 16.00]  14.95] $70/$30 EXP | BUS [ LS | HBBR LOLP BASIC
Alaska
Arizona Titles | - V JUNE 88 25 | 16.00] 14.95 SPAN [ EXP [ BUS | LS [ HBBR + BASIC
Arkansas Titles | - V AUG 92 25 | 16.00]  14.95] $47/$35 EXP | BUS | LS [ HBBR LOLP BASIC
California Titles | - V OCT 90 25 | 16.00] 14.95 SPAN[EXP [ BUS | LS [ HBBR | LSE | LOLP [ BASIC (S)
Colorado Titles | - V JAN 88 25 | 16.00]  14.95 SPAN[EXP [ BUS | LS [ HBBR | LSE | LOLP [ BASIC (S)
Connecticut Titles I - V JAN 96 25 | 16.00] 14.95 EXP | BUS | LS [ HBBR | LSE BASIC (S)
Delaware Titles 1 - V FEB 96 25 | 16.00]  14.95 EXP| BUS | LS | HBBR | LSE [ LOLP [ BASIC(S)
DC Titles | - V JUNE 94 25 | 16.00]  14.95 SPAN [EXP | BUS | LS | HBBR | LSE BASIC (S)
Florida Titles | - V APR 90 25 | 16.00] 14.95] $176/$60 [SPAN|EXP | BUS | LS LOLP BASIC
Georgia Titles | - V DEC 91 25 | 16.00]  14.95 EXP| BUS [ LS | HBBR | LSE [ LOLP BASIC
Hawaii Titles | - V AUG 95 25 [ 21.00]  19.95 T T n
Idaho Titles | - V APR 01 25 | 16.00]  14.95 EXP | BUS | LS [ HBBR BASIC (S)
Illinois Titles I - V JAN 89 25 | 16.00]  14.95] $50/$50 SPAN [EXP | BUS | LS [ HBBR LOLP BASIC
Indiana Titles I - V OCT 95 25 | 16.00]  14.95 EXP| BUS | LS | HBBR | LSE | LOLP [ BASIC(S)
lowa Titles | - V JUNE 93 25 | 16.00] 14.95 EXP| BUS | LS | HBBR | LSE | LOLP [ BASIC(S)
Kansas Titles | - V MAY 88 25 | 16.00] 14.95 EXP| BUS | LS | HBBR | LSE [ LOLP [ BASIC(S)
Kentucky Titles | - V NOV 90 25 | 16.00] 14.95 EXP| BUS [ LS | HBBR | LSE [ LOLP [ BASIC(S)
Louisiana Titles | - V JULY 88 25 | 16.00]  14.95 EXP| BUS | LS | HBBR | LSE [ LOLP [ BASIC(S)
Maine Titles | - V MAR 96 25 | 16.00]  14.95 EXP [ BUS BASIC (S)
Maryland Titles |- V MAY 94 25 | 16.00]  14.95 SPAN [ EXP [ BUS | LS [ HBBR | LSE BASIC (S)
Massachusetts Titles I- V JAN 01 25 16.00 14.95| $440/$75/% EXP LS
Michigan Titles | - V JAN 88 25 | 16.00]  14.95 EXP LS RDA
Minnesota Titles | - V AUG 96 25 | 16.00]  14.95 EXP| BUS | LS | HBBR | LSE [ LOLP [ BASIC(S)
Mississippi Titles | - V MAY 97 25 | 16.00]  14.95] $10/$10 EXP | BUS | LS [ HBBR LOLP BASIC
Missouri Titles | - V FEB 88 25 | 16.00] 14.95 EXP| BUS | LS [ HBBR | LSE | LOLP [ BASIC(S)
Montana Titles | - V MAY 99 25 | 16.00] 14.95[ $75/% EXP | BUS | LS [ HBBR
Nebraska Titles | - V JAN 96 25 | 16.00]  14.95] $120/$20/% EXP | BUS | LS [ HBBR | LSE BASIC
Nevada Titles 1 - V OCT 93 25 | 16.00] 14.95 SPAN [EXP [ 1 LS | HBBR
New Hampshire Titles | - V OCT 03 25 16.00 14.95 BASIC (S)
New Jersey Titles | & V APR 87 56 9.95 9.95 LS RDA
New Mexico Titles | - V MAR 89 25 | 16.00] 14.95 SPAN[EXP [ BUS | LS [ HBBR | LSE | LOLP [ BASIC (S)
New York Titles I, 11& V_| JUNE 88 22 | 13.95] 13.95 SPAN[ + ! LS RDA
N Carolina Titles | - V MAY 94 25 | 16.00] 14.95 EXP | BUS [ LS [ HBBR | LSE | LOLP [ BASIC (S)
@] N Dakota Titles | - V MAR 96 25 | 16.00]  14.95[$200/$10/#/% BASIC
Ohio Titles | - V FEB 95 25 | 16.00]  14.95 EXP| BUS [ LS | HBBR | LSE [ LOLP BASIC
Oklahoma Titles | - V OCT 87 25 | 16.00]  14.95 SPAN[EXP [ BUS | LS [ HBBR | LSE | LOLP [ BASIC (S)
Oregon Titles | - V JULY 95 25 | 16.00] 14.95 EXP [ + LS | HBBR BASIC
Pennsylvania Title | - V. MAY 94 25 | 16.00]  14.95 EXP| BUS | LS | HBBR | LSE | LOLP [ BASIC(S)
Rhode Island Title | - V. APR 03 52 | 16.00]  14.95 RDA
S Carolina Title | - V. AUG 96 25 | 16.00[  14.95] $40/$40 EXP | BUS | LS [ HBBR | LSE BASIC
S Dakota Titles | - V MAY 94 25 | 16.00]  14.95 RDA
Tennessee Titles | - V APRIL 98 25 | 16.00] 14.95[ $65/$15 EXP | BUS [ LS LOLP (S)
Texas Titles | - V MAR 04 25 | 16.00] 14.95[ $30/$30 SPAN [EXP [ BUS | LS [ HBBR | LSE | LOLP [ BASIC (S)
Utah Titles | - V JULY 89 25 | 16.00]  14.95 EXP | BUS [ LS | HBBR LOLP [ BASIC (S)
Virginia Titles 1 - V FEB 97 25 | 16.00[  14.95[ $50/$50 EXP | BUS | LS | HBBR BASIC
Vermont Titles 1 - V FEB 97 25 | 16.00]  14.95 BASIC (S)
+ | Washington Titles |, 1 & V AUG 00 31 16.00 14.95 ! LS
W Virginia Titles 1 - V MAR 93 25 | 16.00] 14.95 EXP | BUS | LS [ HBBR | LSE | LOLP [ BASIC(S)
Wisconsin Titles | - V MAY 94 25 | 16.00] 14.95 %l++ EXP | BUS | LS [ HBBR | LSE BASIC
Wyoming Titles | - V MAR 97 25 | 16.00]  14.95 EXP | BUS HBBR LOLP [ BASIC (S)
$10 ENROLLMENT FEE WAIVED FOR GROUP SALES @ No provider attorney at this time/handle as a referral
$25 ENROLLMENT FEE WAIVED FOR COMMERCIAL DRIVER GROUP SALES
LS Legal Shield Plan 1.00 | + AZ does not have Expanded LOLP plan
BUS Business Plan(s) 75.00 & 125.00 NY also has a $24 comprehensive plan available
CDLP/RDA Commercial Drivers Legal Plan 35.95 | 32.95 OR has only $75 Business Plan available
CDLP/BASIC Commercial Drivers Legal Plan 32.95 | 29.95 WA contract includes additional Title | benefits
CDLP/(S) Super Commercial Drivers Legal Plan 44.95 | 39.95
LOLP Law Officers Legal Plan 16.00 | 14.95 % State requires a test to receive license
EXP Expanded Title Ill Benefits 25.00 | 23.95
LSE Legal Plan for the Self Employed 49.00 #  State Regu|ated School Required
HBBR Home Based Business Rider (only) 14.50
SPAN Spanish Family Plan available ++ WI Associates should contact the Office of the
mHI épeC!a: raies OnEBUSingsg ;’Ilans 9301-00% 8:& 125&050 Commissioner of Insurance for the appropriate
pecial rate on Expande an . B . =
Special rate on HBBR (only) 18.00 Legal Expense licensing packet at 608-266-8699
I'NV,NY & WA No trial defense benefits on Business Plans 69.00 & 115.00

For specific information concerning licensing procedures or non-resident license, visit the
States & Provinces at a Glance section in Associates Only on our web site at www.prepaidlegal.
com or call a PPL Licensing consultant at (580) 436-7424.

SEE SUCCESS GUIDE FOR MORE DETAILS.




Glossary/ofiTerms

Associate Intro Kit: Sent to all new Associates. The kit includes: The Pre-Paid Legal Success
Guide, a Lady of Justice pin, Membership Applications, Associate Agreements, First Steps Training
brochures, licensing information (if applicable) and Family Plan, Expanded Family Plan, Legal Shield
and Identity Theft Shield brochures.

Associate’s Only Website: Accessible via the link on www.prepaidlegal.com. This gives Associ-
ates access to upcoming events, trainings, the Online Supply Store, commission statements, and so
much more. New Associates will need their PIN in order to log on for the first time. The PIN can be
found on commission statements, or obtained by personally calling Marketing Services.

Docs on Demand: (DOD) is located within the Associate’s Only website, and contains many im-
portant documents for Associates, such as Compensation Plan charts, company information, and
various other forms.

Downline: An Associate’s downline consists of their entire recruited organization.

Effective Date: The date your application is processed by the Home Office. Applications are typi-
cally processed within 24/48 hours of receipt.

eService: For a fee of $19.95 a month, Associates receive their own HUB site. This customizable
website is a place for Associates to send prospects for information or to fill out an online Associate
or Member Application. Other services include a PPL email account, online genealogy reports, and a
lot more. The first 30 days are also free.

Frontline: Whenever an Independent Associate sponsors a brand new Jr. Associate, then that Jr.
Associate is frontline to them.

Jr. Associate: The first commission level in the Compensation Plan. New Independent Associates
start off at this level.

Home Office: This refers to Pre-Paid Legal Services, Inc. A NYSE traded company, corporate head-
quarters is in Ada, Oklahoma.

Identity Theft Shield: Referred to as IDT, this is Pre-Paid Legal’s answer to combating the fastest
growing crime in America: Identity Theft. IDT can be purchased as a stand alone product, or can
be added to the Life Events Legal Plan at a discounted rate. For more information see the Success
Guide.

Independent Associate: Once the Associate Application and fees are processed you are consid-
ered a Pre-Paid Legal Independent Associate. This is your official title, to be used on all PPL informa-
tion such as the customized brochures, business cards, advertising information, etc.

Your Blueprint to becoming a successful Independent Associate.



Glossary/ofiTerms

Leg: An Associate’s entire organization is arranged in a way similar to a “Family Tree.” A leg is a
branch of your organization. For example if an Associate, Paul, personally recruits John, Joan, and
Jan, they are considered frontline Associates of Paul. So Paul currently has 3 legs. Any Associates
that are recruited under John Joan and Jan will be in one of Paul’s three legs. All Associates that Paul
personally recruits will go in his frontline and be considered one of his legs.

Life Events Legal Plan: This is Pre-Paid Legal’s Membership plan. There is both a Standard and an
Expanded version. For details and for other marketable plans, see the Success Guide.

Marketing Services: Located at Pre-Paid Legal’s Home Office, Marketing Services is an inbound call
center available to answer Associate’s questions regarding commissions, verifying the production
status of applications, questions regarding PPL policies and guidelines, etc. The call center is open
weekdays 7 A.M. to 7 P.M CST.

Mission Statement: Summarizing an individual’s goals, values and core purpose in a brief statement.

Organizational Member Counters: The combined total of all membership sales of both the Associ-
ate and their frontline and downline Associates.

PPL Media Room: A great resource for all Independent Associates, the PPL Media room contains
Pre-Paid Legal news, interviews, videos, and so much more.

PPL Success Guide: Included in the Associate Intro Kit, the Success Guide outlines the differ-
ent membership plans available, explains commissions and compensation, paperwork, policies and
procedures, and tips on getting started. It is a great resource for all Pre-Paid Legal Independent
Associates.

Private Business Reception: Often referred to as a PBR, this is a small business meeting held in
the comfort of the Independent Associate’s home. These meetings offer an opportunity for the As-
sociate to tell people about Pre-Paid Legal. Tools are available to help with PBRs such as magazines
and DVDs and extra supplies, via the PPL Supply Store.

Recruit: A term sometimes used to refer to a brand new Associate who has just been signed up or
“recruited” by a Pre-Paid Legal Independent Associate.

Sponsor: Typically, an Associate’s sponsor is the person who helped them fill out the Associate
Agreement. The Sponsor’s name and associate number will be listed on that agreement. The Spon-
sor is responsible for helping their new Associates set up their first PBRs, help with training, give
advice, and offer encouragement to their new recruit.

Upline: An Associate’s upline consists of their Sponsor and the nearest Manager, Director, and Ex-
ecutive Director to that Associate in their organization.

Your Blueprint to becoming a successful Independent Associate.
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Instructions for filling out and submitting the “Living Will” Form.

The form on the next page is for those interested in a Living Will. Before filling out the form,
please read the below guidelines carefully.

1.

The Living Will Form is optional for new members only. It is a request for the Provider
Attorney to contact them regarding a Living Will.

The authentic signature of the member must be on the form.

Once the Living Will form is completely filled out, detach and send with the new member
application only. This form will not be accepted if sent separately from the new member
application, or if it is for an existing member. Existing members who wish to obtain a Living
Will may do so by contacting their provider law firm at the number listed on their membership
card.

The form should be filled out and signed by the new member only. Please do not write any
extra information, such as Associate or Member numbers.

Make sure all information is printed clearly and legibly.

The Living Will form is NOT available in the state of Iowa.

It is important that these directions are followed carefully and thoroughly for the Request
for Living Will form. Forged signatures, fraudulent information, and incorrect usage could result in
termination of your Associate Agreement. Anyone participating in such activities could be subject to
legal action. Please be sure you understand the proper usage of this tool. Contact your upline or the
Home Office if you have any questions or concerns before using this tool for your new member.














